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CORPORATE PROFILE
esizwe Platinum is a public company incorporated in the Republic of South Africa with its
shares listed on the JSE Securities Exchange (JSE). Our intention is to enter into PGM mining
in South Africa as the launch pad for growing into a significant multi-commodity mining
company that sets new benchmarks for sustainable mining practices. The development
of a new underground mine to access one of the last remaining sizeable and viable
Merensky and Upper Group 2 (UG2) Chromitite layer PGM ore bodies is our flagship
project. Located on the Western Limb of the Bushveld Complex, near the town of Rustenburg in the North
West province, is the Bakubung Platinum Mine (BPM) site, home of our flagship project. We also hold a 17.1%
interest in neighbouring Projects 1 and 3 of Maseve Investments 11 (Pty) Limited (Maseve), held through a
subsidiary company, Africa Wide Mineral Prospecting and Exploration (Pty) Limited. Maseve is operated by
Platinum Group Metals Limited (PTM) Canada.
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OUR BUSINESS

ur
business
is
mainly
focused
on
the
successful
development of the
BPM and its surrounding
community of Ledig.
With 17 000 residents, Ledig lies directly
north of the mine. The mine access will be
through twin vertical shafts system and
6m raise bore ventilation holes to 72 level
(72L). The main shaft will be for miners
and materials. The second shaft will be
for added ventilation, men and material
access. The 6M raise bore holes will be
for up-cast ventilation purposes. The third
shaft is intended for support functions,
added ventilation and as an escape
route. The main shaft is intended to have
a hoisting capacity of 255, 000 tpm of ore
and 15, 000 tpm of waste per month. An
initial 230,000 tpm will be mined from the
Merensky Reef, with 20 000 tpm coming
from the secondary UG2 Reef. After the
Merensky Reef is depleted (between 10
to 15 years from the start of production),
the full 255 000 tpm will comprise UG2 ore
only. The Merensky Reef and the UG2 ore
will be mined through semi-mechanised
or hybrid methods using conventional
methods on the face and mechanised
ore-handling and development.

Dignity
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BUSINESS STRATEGY
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Ownership

e focus on high-value PGM and strategic metals that have long-term demand and will enable the group to develop into a
sustainable mid-tier mining house. Our anchor project is the BPM, which is due to start production in the second quarter of
2017 and reach full production in 2021, with life of mine (LOM) of 30-35 years. Our Chinese consortium shareholder, CAJIL,
and the presence of experienced Chinese mining professionals in the positions of deputy chairman, CEO, fi nance director
and non-executive directors on the board are highly infl uential in developing our strategy.
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BAKUBUNG PLATINUM MINE
esizwe’s Bakubung Platinum Mine (BPM) project is developed through
the group’s wholly owned subsidiary, Bakubung Minerals (Pty) Limited.
Located on the Western Limb of the Bushveld Igneous Complex, north of
the city of Rustenburg in the North West province. The mine is adjacent
to the western boundary of Royal Bafokeng Platinum’s Styldrift project
and immediately north of Maseve’s Project 1. Progress The sinking and
development project reached a significant milestone in October 2015 and November 2015
when both the main and services shafts reached the bottom at 825m and 810m respectively in
line with the optimisation study milestones published in 2014. The critical path for 2016 focuses
on equipping the production shaft, which will be done in different sequences. On the main
shaft, the major scope for 2016 is shaft equipping and continued flat development through the
new services shaft (Ventilation Shaft).

Zero Harm
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THE BAKUBUNG ORE BODY
AND HOW TO MINE IT

T

he targeted ore body is a high-quality
resource base made up of both
Merensky Reef (MR) and UG2 Reef. This
mining opportunity is flat-lying, the reef
width for a larger part of the ore body
is favorable to do normal conventional
mining whilst mechanization will be used for
development and some part of ore body with
higher mining widths. The ore body enables four
production levels and relatively minor off -reef
infrastructure, which will significantly reduce
capital costs. A combination of conventional
and mechanised mining is planned to achieve
a relatively high extraction ratio of 74%. The prill
split is highly favourable at 62.4%Pt, a good ratio
for a PGM mine. In summary, the two reefs will
be mined in split ratio of 9:1 for Merensky to
UG2 in the early years and will swing over to
100% UG2 when Merensky is depleted. To be
more specific, production development will
commence in the second quarter of 2017 and
will reach steady state during the second quarter
of 2021 when the tonnage profile reaches an
ore-clearing profile of 255 000 tpm. For the next
12 years commencing in 2017, the Merensky
Reef will be mined at a production rate of
230, 000 tpm and the UG2 at a rate of 20, 000
tpm. After this phase the Merensky production
is likely to decline and will be replaced by
UG2 production mined at 255, 000 tpm for the
remaining duration of life of mine. Wesizwe has
implemented a comprehensive and progressive
sustainable development strategy in parallel
with developing the mine and its supporting
infrastructure. This far-reaching strategy seeks to
align the legitimate concerns and needs of all
key stakeholders with the social, environmental
and financial outcomes resulting from the mine’s
activities. Being highly sensitised to Wesizwe’s
proximity to North West province eco-tourism
icons, we have designed our operations to
have minimal impact on these attractions and
the broader regional environment. We regularly
interact with these stakeholders to minimise
any negative impacts on our neighbours, while
actively working to provide real business and job
opportunities.
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OUR VISION

esizwe’s vision is to grow into a significant multi-commodity mining company, focusing
on strategic metals with sound fundamentals for sustainable demand.

Openness
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OUR KEY TO SUSTAINABLE DEVELOPMENT
esizwe’s overall sustainable development strategy is to integrate the mine
as a vital source of socio-economic development within the community
in which it operates during the 30-35 year life of mine and beyond. As
the mine grows into a fully-fledged entity, it looks to create a valued
partnership with the community, which will provide labour, services and
goods. Over the next few years, the community will benefit from direct
and indirect job creation, investment in mining and portable skills development, enterprise
development through goods and services procurement and the Company’s compliance
with its SLP commitments. Our constantly updated community needs analysis is aligned to
our business objectives and positions the mining house as an integral thread that runs through
the communities of Ledig and Phatsima – providing assistance not just on the surface but
providing empowering solutions for many years to come. Fulfilling our Mining Charter objectives
of providing ownership, housing, improvement of living conditions and employment equity
(including diversification of the workplace to reflect the country’s demographics and attain
competitiveness) is our utmost priority as it will ensure that our mine receives adequate support
from all stakeholders and meets its strategic goal of full-scale operations in 2021. I am confident
that Wesizwe’s long-term vision will see all our sustainable development objectives grow, and as
we supply the sustained demand for PGMs and our performance as a company flourishes, the
community will also experience sustained development and reflect this growth.

Transparency

O

SUSTAINABLE DEVELOPMENT STRATEGY

T

OUR VALUES
hrough our employee engagement and associated communications campaigns,
we seek to engage every individual, with the purpose of living our values, which include:
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•
•
•
•
•
•
•
•

Zero harm to people and the environment
Ethical behaviour based on integrity and honesty
Trust, openness and transparency
Respecting diversity and inclusion
Ownership, accountability and responsibility
Perseverance and tenacity
Dignity, respect and fairness
Caring

ur extensive sustainable development strategy is being implemented in parallel with developing the mine and its supporting
infrastructure. This strategy is intended to align the legitimate concerns and needs of all key stakeholders with the social,
environmental and financial outcomes resulting from the mine’s activities.

‘The Wesizwe Way to Sustainable Development’ is our sustainable development strategy, which is founded on four primary
pillars: Deliver on Wesizwe’s Social and Labour Plan (SLP) commitments, ensuring that the social license to operate and mine in
the area is retained. Part of that commitment is addressing the social and labour impacts of mining in a manner that fully involves communities
while also communicating that mining has to be cost-effective for the shareholders. Fully deliver on the strategy by ensuring that sustainable
principles and practices are embedded into all aspects of business. These are then governed and assured to keep Wesizwe on our sustainable
development track. Further build upon sustainable development by embedding a culture of risk management, responsibility and mitigation into
all levels of the company. Recognising that all employees should have access to adequate training and a career path. To help develop the
local community and keep its social fabric intact, permanent housing and infrastructure close to the site will be made available to at least 70%
of employees when the mine is fully operational.
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Ethical Behaviour

T
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GROUP STRUCTURE
esides its BPM development, Wesizwe also holds a 17.1% interest in neighbouring
Projects 1 and 3 of Maseve Investments 11 (Pty) Limited (Maseve) through the
subsidiary company Africa Wide Mineral Prospecting and Exploration (Pty) Limited.
Maseve is operated by Platinum Group Metals Limited (PTM) Canada.

STRATEGIC PRIORITIES FOR 2016
he long term vision for Wesizwe includes steady progression towards the creation of a mid-tier mine that will bring sustained value over
the next 30-35 years. In 2016 we strive for a nil fatality. Our main focus will be on shaft equipping and flat development. The construction
of additional surface packages will also commence, which will include amongst others offices, security entrance, control room, access
routes, change houses and parking amongst others. In the next two years, conclusion of shaft equipping and development and
commencement with process plant construction will occur. We aim to also commission the main shaft and begin production build-up
that will ensure that we reach full mining production by 2021.
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UPCOMING KEY MILESTONES
2016
-

Commencement of the main shaft commission
Continuation of waste development through the ventilation shaft
Order long lead items for the process plant
Progress mine operational readiness
Commission phase 2 power supply of 60MW to the mine

Trust

2017
-

Conclusion of shaft sinking
Process plant construction commences
Main shaft commissioned
Production build-up commences

A

MINERAL RESERVES (BPM ONLY)
fter applying the modifying factors to the total convertible Mineral Resource (Inferred
excluded) and computing the Basic Grade Equation, a total of 61.12 million tonnes of ore
will be delivered to the plant. This equates to 8.338Moz of 4E content averaging at 4.24g/t,
including both MR and UG2.
The table below shows the BPM Mineral Reserve Statement:

Total proved reserve (4E)
Tons (millions)

Grade (g/t)

Metal content (kg)

Metal content (Moz)

MR

7.052

5.08

35800

1.151

2021

UG

-

-

-

-

-

Totals

7.052

5.08

35800

1.151

Full production reached
Concentrator modules 2 and 3 commissioned

Perseverance

Total probable reserve (4E)
Tons (millions)

Grade (g/t)

Metal content (kg)

Metal content (Moz)

MR

19.050

4.92

93674

3.012

UG

35.020

3.71

129871

4.175

Totals

54.070

4.13

223545

7.187

Total potential reserve (4E)
Tons (millions)
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Grade (g/t)

Metal content (kg)

Metal content (Moz)

MR

26.100

4.96

129474

4.163

UG

35.020

3.71

129871

4.175

Totals

61.120

4.24

259345

8.338
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NOTES ON THE BPM RESERVE STATEMENT
1.
2.
3.
4.
5.
6.

7.
8.
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BAKUBUNG PLATINUM MINE LAYOUT

The Mineral Reserve is quoted as fully diluted delivered to the plant.
The Mineral Reserve contains no converted Inferred Resources.
Mineral Reserves are quoted as 4E (Pt, Pd, Rh, Au).
There were no changes in the Mineral Reserve Statement from 2014 up to the publication of
brochure.
The Resource to Reserve conversion was done according to SAMREC criteria through applying
technical and economic modifying factors.
The conversion process recognised planned (ASG’s, raises, winch beds etc.) and unplanned (over
break, FOG, scaling etc.) dilution as well as mining losses such as the different stability pillar types
and off-reef mining.
Rounding off of numbers may result in insignificant computational discrepancies.
The BPM mineral reserve statement (Feb 2014) was prepared by The Mineral Corporation and has
been signed off in accordance with the SAMREC Code (2007, amended 2009) by Jonathan
Buckley, a Senior Mining Engineer at The Mineral Corporation. Jonathan’s qualifications are BSc
(Hons), M.Sc, AMM, MSAIMM, Pr Eng and his business address is Homestead Office Park, 65
Homestead Avenue, Bryanston 2021. Mr. Buckley is a member of SACNASP, a body recognized
by SAMREC. The physical address of SACNASP is Management Enterprise Building, Mark Shuttleworth
Street, Innovation Hub, Pretoria, 0087. The Company is in possession of written confirmation from
the Lead Competent Person that the reserve information disclosed in this report is compliant with
the SAMREC Code and any relevant Section 12 and Table 1 requirements and that it may be
published in the form and context as intended.
This written confirmation is available for scrutiny as and when necessary.

Caring
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BOARD OF DIRECTORS

Ms Dawn Nonceba Merle Mokhobo
Independent Non-Executive Director
(Chairperson)

Mr Jianke Gao
Chief Executive Officer

Mr Lincoln Vumile (James) Ngculu
Independent Non-Executive Director

Mr Liliang Teng
Non-Executive Director

Mr Dexin Chen
Non-Executive Director (Deputy Chairman)

Mr Wenliang (Michael) Ma
Finance Director

Mr Kenny Mokoka
Non-executive director CA (SA)

Mr Victor Thembinkosi Mabuza
Independent Non-Executive Director

Profle: Ms Mokhobo is also a member of three JSE-listed
company Boards - Engen (Pty) Ltd, Altron (Pty) Ltd and
Sabvest (Pty) Ltd. She holds Directorships of Sasol Inzalo Public
Funding Limited and Ingwazi Resources (Pty) Ltd. She is also a
Chairperson of African International Advisors, Kwanda Private
Equity Investments, and Deputy Chairperson of Partnertshipi
Investments.

Profile: Mr Chen is the Vice President of Jinchuan Group and
has 19 years of mining industry experience, holding a wide
variety of senior management and technical positions within
the Group’s operations in China.
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Experience: Prior to taking up his post at Wesizwe Platinum
Limited, Mr Gao was the General Manager Assistant of
Jinchuan Group in China and has over 27 years of mining
technical and management experience.

Experience: Mr Ma brings to his post at Wesizwe over 18 years
of executive financial management experience working with
China’s leading listed companies.

Experience: Mr Ngculu served the ANC as
MP, Provincial Secretary and Chairperson in
the Western Cape, on the National Executive
Committee and as an ex-officio member. He is
also an academic and a published author.

Experience: Mr Mokoka has significant experience in business
development and corporate finance, mergers and acquisitions,
strategic and risk management, stakeholder engagement and
B-BBEE strategies.

Experience: Mr Teng has served as Co-Chair Investment
Officer and Chief Marketing Officer of China-Africa
Development Fund since 2007 and brings a wealth of industry
experience and expertise to Wesizwe.

Experience: Mr Mabuza has over 16 years
experience in corporate finance, corporate
and investment banking with major financial
institutions.
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Physical Address: Wesizwe Platinum Limited, Wesizwe House, 9 Autumn Road, Rivonia Ext 3, Johannesburg, South Africa
Tel +27 11 994 4600 I Fax +27 11 994 4601 I E-Mail IRManager@wesizwe.com I Website www.wesizwe.com

